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2.1.11. Conduct machine maintenance H 315
according to operating procedure )
2.1.10. Organize a product 1

manufacturing process and production _ 3.22

lines

2.1.9. Ability to learn new technologies _ 3.72

2.1.8. Provide constructive proposals, _ 291
based on factual data and analysis )

2.1.7. Analyze causes of problems and _ 3.04
identify solutions :

2.1.6. Train junior technicians _ 3.44

2.1.5.Work as a team by listeningto |

other colleagues' opinion, facilitating || NGNEIEGEE 2.98

discussion and taking leadership to... |
2.1.4. Keep work place tidy and efficient _ 3.27
according to the concept of 5S )

2.1.3. Follow supervisor guidance. _ 3.77

2.1.2. Follow basic operation and safety |

standards and proceduresstipulated in _ 3.57

operation manuals.

2.1.1. Follow basic company rules such 374
as working hours and annual leave. F T
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5.00
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5.1.10. Skill of manual gas cutting and i 0
BB EORBAHITRL, T —
= CADVIFDEREDEBILRL, 1000 o e 3

5.1.8. Skill of MIG/MAG and TIG 3.67
= - welding. 4.00
FENGHTH S, R——
5.1.7. Skill of SMAW welding. 3
. 55 ﬁ 5.1.6. Operate bending machines, metal |
cutting machines, and punch press

machines.

kk = ﬁ Ii 0) . ﬁ%%/\l—c L \7‘;’~ L \ 5.1.5. Operate CNC metal processing ]

machines, EDM, and wire cut machine.

s | /Z \-—C\\ 5.1.4. Programming skills of NC, CNC, |
u ﬁ é ﬁ 0) ﬂ] Dﬁ b\ fd~ L \ EDM, using FANUC software and G-
code.
ﬁ 5.1.3. Operation of general lathe, |
u Iﬁriﬁ' Aé &%yﬁ 75\% ( ) milling, grinding boring, drilling
machines and planer.

[} I/\I] E I 0) 1§ % Ii % -I_ YAS ' - %/\J 5.1.2. Select appropriate_ materials for 1

metal processing.

TL \fd~ Ly o *ﬁrx_ '\ Bﬁ T é =2 Eﬁk 73\ 1‘& 5.1.1. Design mold and dies by using

CAD and CAM.
LY
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4.1.4.Have knowledge of labor safety and explosion 3.40

prevention.

1 )
N
[0
()

4.1.3. Use technical measurement tools and have 3.00
knowledge of tolerance. 3.24

3.25
3.27

4.1.2.Use drawing software (CAD and CAM).

4.1.1.Read and understand drawing of productdesign
including Third-angle orthographic projection, and write
technical drawing.

1.00 2.00

Vietnamese [MJapanese
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6.2. New subjects which HaUl should introduce - A. Machine Maintenance
Answer Frequency | Percent

Yes 20 62.5%
No 1 3.1%
No Answer 11 34.4%
Total 32| 100.0%

Ca“ﬂl*id) B&-BREXISFHFHORESRYHFAEZERELDD., A A
FaSLBLVHEMEER, BE2RABARDARIZTARANYT
VITA—A—THATYFHICTHRERZBICOVTOHEZ ., B
FRENFREL A KICTHEEM4 BN EBERSEHBREEICOL

K’C@Eﬂ%’&%ﬁéo

¥

TEDVBRERFVIERRIZOGAABOMEBES -ER ||
REEBI—R |Z2012F38-4812FHE, -

J

17



NABOEMRPIVERRAREER B —RDER
17#t (OB H%13%1) KU, 76 & HM4E (R - EX R L 20E) Oa—XIZS N,

£ {2 Honda Vietnam, Vietnam Stanley Electric, Brother Industries ( Vietnam) ,
PENTAX Vietnam, Asahi Intecc Hanoi, EBA Machinery, EDH, Fujikin Vietnam, Tohoku Pioneer

Vietnam, Muto Technology Hanoi, Nissei Technology Vietnam, Canon Vietnam, Cosmos Industrial,
Thang Long Industrial Park Corporation , Toho Vietnam, CNC Vina, Tien Phat
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# of Inquiries By Category (2012)

Others

Text Book
Short-term Course
Skill Test

Skill Competition
Scholarship
Recruitment
Manufacturing Order
Lecture by Graduate
Language course
Joint Seminar

Joint Research

Job Fair

Internship

Donation of equipment

Demonstration

Company Tour
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Toyota Motors Vietham (TMV)

= TMV#IEAEEBVinh PhucE IZEAEREREN RS IULEIC
RERHES—EREU3—FH D, HaUlIXTMVAE DX 18
2T, BEMEEFEAMERRIEDTI=6HD” Toyota
Technical Education Program for Body Repair and Paint
(T-TEP)"%2006£E[ZHaUIRNIZ3IH EIF1=,

s T-TEPIX2007E 564 Ba—RANDEEMI—X (HaUlT
Dil#E. ToyotaRk Y —E Rt 2—TOEMIEEZST)
[CEFEOBERBZERIB, CChFETOERIZ6ERIOI—R%E
EhEL., 2972 FiFELT=, X4 (I Toyotatt £ L< Lttt
DY —ERE2—THEHHFL TS,

s ZTOMIZ, EERIGTERETEIAMOERZNHSL &
FERTOGEEEEHI—X(EICQCTOEE) DAL
BWTIHAZEBTINS, 2010F12 AN H2011F18(2H
[+ TQCH— L EE—X (2B [E]) Z2EI A4 D EEH D A
X RICTMVALIC TR, &5 402 DEBIAS ML=,
SMEIF2012F 10 ICHEFTEDRIAI—RAF D+
DA IN—EHSTULNVS,




HaUlE B EDBEEEH: X AMB R

Panasonic Institute of Manufacturing
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Takagi Vietham Co., Ltd.
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Showa Denko Rare-Earth Vietham Co., Ltd.
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